Ethics Policy and Code of conduct
Statement of Our Core Values
Company Vision
Jan Sarokar visualizes creation of a just, equitable and prosperous society based on human
values, dignity & self-respect.
Values
Jan Sarokar stands for the core values of synergy, honesty, and integrity. As such, we expect
all organization members to be directed by the same values in their judgment and behavior
Mission
To initiate and strive for new standards of par excellence to promote a meaningful,
sustainable balance between human and fundamental resources of current and future
generations in all walks of life for common masses through community intervention, gender
equity & capacity building.
Build Trust and Credibility
The success of our business is dependent on the trust and confidence we earn from our
employees, customers and shareholders. We gain credibility by adhering to our
commitments, displaying honesty and integrity and reaching company goals solely through
honourable conduct. It is easy to say what we must do, but the proof is in our actions.
Ultimately, we will be judged on what we do.
. Respect for the Individual
We all deserve to work in an environment where we are treated with dignity and respect. Jan
Sarokar is committed to creating such an environment because it brings out the full potential
in each of us, which, in turn, contributes directly to our business success. We cannot afford
to let anyone’s talents go to waste.
Jan Sarokar is an equal employment/affirmative action employer and is committed to
providing a workplace that is free of discrimination of all types from abusive, offensive or
harassing behavior. Any employee who feels harassed or discriminated against should
report the incident to his or her manager or to human resources.
Create a Culture of Open and Honest Communication
At Jan Sarokar everyone should feel comfortable to speak his or her mind, particularly with
respect to ethics concerns. Managers have a responsibility to create an open and supportive
environment where employees feel comfortable raising such questions. We all benefit
tremendously when employees exercise their power to prevent mistakes or wrongdoing by
asking the right questions at the right times.
Jan Sarokar will investigate all reported instances of questionable or unethical behavior. In
every instance where improper behavior is found to have occurred, the company will take

appropriate action. We will not tolerate retaliation against employees who raise genuine
ethics concerns in good faith.
Set Tone at the Top
Management has the added responsibility for demonstrating, through their actions, the
importance of this Code. In any business, ethical behavior does not simply happen; it is the
product of clear and direct communication of behavioral expectations, modeled from the top
and demonstrated by example. Again, ultimately, our actions are what matters.
To make our Code work, managers must be responsible for promptly addressing ethical
questions or concerns raised by employees and for taking the appropriate steps to deal with
such issues. Managers should not consider employees’ ethics concerns as threats or
challenges to their authority, but rather as another encouraged form of business
communication. At Jan Sarokar, we want the ethics dialogue to become a natural part of
daily work.
Uphold the Law
Jan Sarokar commitment to integrity begins with complying with laws, rules and regulations
where we do business. Further, each of us must have an understanding of the company
policies, laws, rules and regulations that apply to our specific roles.
Accountability
Each of us is responsible for knowing and adhering to the values and standards set forth in
this Code and for raising questions if we are uncertain about company policy. If we are
concerned whether the standards are being met or are aware of violations of the Code, we
must contact the HR department.
Jan Sarokar takes seriously the standards set forth in the Code, and violations are cause for
disciplinary action up to and including termination of employment.
Be Loyal
Confidential and Proprietary Information
Integral to Jan Sarokar business success is our protection of confidential company
information, as well as non-public information entrusted to us by employees, customers and
other business partners. We will not disclose confidential and non-public information without
a valid business purpose and proper authorization.
Use of Company Resources
Company resources, including time, material, equipment and information, are provided for
company business use. Nonetheless, occasional personal use is permissible as long as it
does not affect job performance or cause a disruption to the workplace.
Employees and those who represent Jan Sarokar are trusted to behave responsibly and use
good judgment to conserve company resources. Managers are responsible for the resources
assigned to their departments and are empowered to resolve issues concerning their proper
use.

